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Automation and Al will accelerate the shift in skills that the workforce needs.

Based on McKinsey Global Institute workforce skills model

United States, all sectors

WEF: Nhitng Ky Néng Thiét Yéu 2030
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Western Europe, all sectors
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SOURCE: McKinsey Global Institute workforce skills model; McKinsey Global Institute analysis

https://www.weforum.org/agenda/2018/06/the-3-skill-sets-workers-need-to-develop-between-now-and-2030/
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Using remote sensing and
ocoanographic data for

g and 9 it of
water quality, forests, land
degradation, biodiversity, etc.

Resolving climate change issves
with the simulation based on the
lysis of met, jogical and
other observation data by using

High Performance Computing
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Bullding global innovation

ecosystems by connecting
Industries, academic institutions
and other related stakeholders
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Creating smart cities where
convenience, safety and
economic efficiency are made
compatible

Building resilient infra and pr
2o & il by using bC

https://www.keidanrensdgs-world.com/post/speech-the-18th-science-council-of-asia_society5

Boosting food production by smart
agriculture utiiizing loT, Al and Big Data
Improving nutritional status with smart

food
Blotechnology

uceod by cutting-odge

Developing early warning alert

y for the pr tion of
Infoctious diseases by
combining different types of
monitoring data

Make high quality education
affordable for everyone on
the earth with e-leaming
systems utilizing
state-of-tho-art technologies

Empowering women with access
to education and information
through the Internet Providing
women with opportunities for
startups by wtilizing ICY



https://www.keidanrensdgs-world.com/post/speech-the-18th-science-council-of-asia_society5
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Héi Nhdp Khu Vuc ASEAN

.~ 5
Rih imns

A . r* ASEAN agreed on Mutual Recognition Arrangements (MRAs) since 2005.
S I a n Engineering services

ASIAN FINANCE ASSOCIATION

Nursing services

Architectural services s
€y

asian
/ academic
X accounting

H L —
association Surveylng =

Medical practitioners N%’ |
\"
Dental practitioners =

/
A

—_—

Accountancy services

vV vV v v vV v VvV Y

Source: NANTANA GAJASENI, AUN-QA

Tourism professionals



LOY[BINIGNC Nhitng Ky Ndng Thé Ky 21

Framework for 21st Century Learning

A unified vision for learning to ensure student success in a world where
change is constant and learning never stops. 21st-Century Skills

Nt/
nICatl.o G
Vi, 7

)7
Foundational Literacies Competencies Character Qualities

How students apply core skills
to everyday tasks

How students approach How students approach
complex challenges

their changing environment

subjects- 35
e ntury The,,
'L\ 5" Ce y he,he:

1. Literacy

@ 7. Critical thinking/
problem-solving

8. Creativity

. 9. Communication

11. Curiosity

2. Numeracy 12. Initiative

3. Scientific

literacy 13. Persistence/

4. ICT literacy

14. Adaptability

@ 10. Collaboration

5. Financial
literacy

15. Leadership

6. Cultural and

Standards & Curriculum & Professional Learning Givic literacy

Assessments Instruction Development Environments

16. Social and cultural
awareness

© 2019, Battelle for Kids. All Rights Reserved. Lifelon 9 Learnin g

https://www.battelleforkids.org/insights/p2l-resources/ https://www.weforum.org/agenda/2016/03/21st-century-skills-future-jobs-students/



https://www.battelleforkids.org/insights/p21-resources/
https://www.weforum.org/agenda/2016/03/21st-century-skills-future-jobs-students/
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Mé Hinh Dao Tao Cong Déan Toan Céu

Global Citizenship Education

DOMAINS OF LEARNING

COGNITIVE SOCIO-EMOTIONAL BEHAVIOURAL

KEY LEARNING OUTCOMES

*Learners acquire knowledge and » Learners experience a sense of » Learners act effectively and
understanding of local, national belonging to a common responsibly at local, national
and globalissues and the humanity, sharing values and and global levels for a more
interconnectedness and responsibilitiess, based on peaceful and sustainable world
interdependency of different human rights

: : « Learners develop motivation
et ol » Learners develop attitudes of and willingness to take

« Learners develop skills for empathy, solidarity and respect necessary actions
critical thinking and analysis for differences and diversity

https://www.edu-links.org/sites/default/files/media/file/Global%20citizenship%20education - %20topics%20and%20learning%200objectives%20-
%20UNESCO%20Diqgital%20Library.pdf



https://www.edu-links.org/sites/default/files/media/file/Global%20citizenship%20education_%20topics%20and%20learning%20objectives%20-%20UNESCO%20Digital%20Library.pdf
https://www.edu-links.org/sites/default/files/media/file/Global%20citizenship%20education_%20topics%20and%20learning%20objectives%20-%20UNESCO%20Digital%20Library.pdf
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OECD: Ban D6 Hoc Tap 2030

Core V
foundations 4 ©

* Literacy &
numeracy

* Social & emotional

* Health

Coping with
tensions &
dilemmas

* Digital literacy

* Data literacy



https://www.oecd.org/education/2030-project/contact/The_E2030_Conceptual_learning_framework_as_a_tool_to_build_common_understanding_of_complex_concepts.pdf
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WEF: Thang Do

Level 1 Level 2
Level 3 - emphasized elements
Abilities and skills Cognitive
Creativity
Critical thinking

Digital skills and programming
Problem solving

Systems analysis
Collaboration (inter-personal)
Communication

Negotiation

Socio-emotional awareness

Physical @——————————————e Balance, coordination,

Balance, coordination,
positional awareness, strength

Tu Duy Gigo Duc 4.0

Level 3 - emphasized el t Competency
example

Creativity

Critical thinking

Digital skills and programming
Problem solving ﬁ
Systems analysis
Collaboration

C .

~

Socio-emotional awareness Environmental
cleanup
(e.g. school, park)

Negotiation

positional awareness, strength

Level 1 Level 2
Abilities and skills Cognitive
(analytical)
Social
(inter-personal)
Physical
Attitudes and values Self-regulatory
(intra-personal)
Societal
(extra-personal)
Knowledge e Disciplinary knowledge o
and information

Attitudes and values Self-regulatory Adaptability

Adaptability (intra-personal)
c 1

Conscientiousness
Curiosity

Curiosity
Grit

Grit
Growth mindset

Growth mindset A
Initiative

Initiative /

Societal Civic responsibility

Civic responsibility (extra-personal) /
Environmental stewardship

Environmental stewardship
Empathy and kindness

Empathy and kindness
Global citizenship

Global citizenship

o ) Knowledge o Disciplinary » Discipline-specific
€ Dcole.soaciic and information knowledge

https://www3.weforum.org/docs/WEF _Defining_Education_4.0_2023.pdf



https://www3.weforum.org/docs/WEF_Defining_Education_4.0_2023.pdf
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Phéan 2
Khung Ddo tao theo Chudn Déu Ra
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Hé théng DBCL

bén trong

PBCL
Chién lugc

DBCL
Hé théng

DBCL Churc néng
DT - NCKH - PYCD

DBCL Két qua/DPéu ra

DT - NCKH - PYCD ‘

Khung Dao Tao Theo Chuédn Déu Ra

Anh hudng ctia CNH (uy tin, tac déng) dén
XH, CD; Phdn anh dugc SM, TN CSGD

Ddnh gid cia Nha SDLD va cta chinh Cyu
NH vé néng luc cta Cuu NH tng véi VTVL
Do lusng mic d6 dat CDR CTDT
‘ - Ddnh gid cta céc bén lien quan (Cuu NH,
Nha SDLD, GV) vé néng luc NH t6t nghiép
Phan tich chét lugng t8ng thé hang ném
‘ - Két qua hoc tép, nghién ciu, phuc vu cong
déng, su hai long ctia cac BLQ
‘ - Thiét ké chuong trinh day hoc tir CDR

(

(

(

Thiét ké PP day - hoc huéng dén CDR
Thiét k& KT kiém tra - danh gia CDR

Phan tich Chét lugng SV déau vao, Nguén
luc (nhén luc, vat luc, dich vu) phu hgp dé
van hanh, phat trién CTDT

Source: LY.D.IN.C Ltd. Co. - Pham Van Tuan,Nguyen Thi Anh Thu
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Phan Biét Content-based and Outcome-based

PLANNING PLANNING

Concerning what content should Concerning what the students will
teach and what teaching methods know and be able to do after teaching
should use. (ILOs).

TEACHING TEACHING

To transmit knowledge and To devise teaching and learning
understanding of ideas and values to activities that require students to
students. demonstrate how well they have

achieved the ILOs.

Jeo.ddy jeuoiniped)

Outcome-based Approach

ASSESSMENT ASSESSMENT
To assess how well students have To assess how well students have
received knowledge. achieved the ILOs.
5 - &
‘ 4 \\,@" 3
Teachercentered ftudent-centered N
-.b\'-

https://www.polyu.edu.hk/obe/07_4_Developing_a_Programme_L earning_Outcomes_Assessment_Plan.php



https://www.polyu.edu.hk/obe/07_4_Developing_a_Programme_Learning_Outcomes_Assessment_Plan.php
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Phan Biét Content-based and Outcome-based

(Tradibional Educabion) VS <Oubcome-Based Educabion>

i i
@ Grades/Rank-based assessment @ Desired outcomes/goals-based assessment
i i
Q Summative assessment ¢ Both formative and summative assessment
i i
Q Grades are derived from assignments, & Completion, of course, implies that the
i exams, etc. . student has achieved the set goals
i |
é Judgement methods shaped from é Judgement methods shaped from continuous
previous results evaluation

https://www.collpoll.com/blog/all-about-outcome-based-education-what-why-and-how/



https://www.collpoll.com/blog/all-about-outcome-based-education-what-why-and-how/
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e Xdc dinh nhu céu

o Thu thép nhu céu céc bén lién quan

o Phat trién néng luc/muc tiéu va chudn déu ra
* Thiét ké chuong trinh day hoc "ngucc” theo CDR

o Xay dung 16 trinh hinh thanh tirng CDR

o Xdéc dinh cdu tric va hoc phéan/bai hoc déng gép vao CDR
* Tuong thich dinh huéng:

o Phat trién

ho trg ngusi hoc rén luyén theo CDR
o Phat trién
clia ngudi hoc

* Tao ra co héi hoc tép trai nghiém

o Xdc dinh vén dé thuc tién va dé xudt giagi phép

o Thiét k& va lam dugc ban mau



LYD Quy Trinh P-D-C-A in OBE
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/Céc muc tiéu, CDR \ RN ﬂ(ié’m tra, danh gié\
v
S c C v
Q © Muc tiéu/ CDR w3
S cta khsi CSGD e == e | Pénh gié nha trudng
€ 59 8 ©
52 & - ‘
g ~§ g Muc tiéu/ CDR
e3 % cta kh&i nganh DPanh gié}::hu‘dng trinh
O .9
3 £ €.9 1 Cdc gida tri céot 16i o<
:— €S o Triét ly gidgo duc '
o E E?g * Muc tiéu/ CDR Ngudn luc
e 2 caa CTDT
g g, g : ‘ Khéo sat, ldy y kién cdac
vy ] 22 bén lién quan
%%, Muc tiéu/ CDR ou b
© ‘0 o ~ ud trinh dao tao
_g' :_; ctia hoc phén »  Khung chuang trinh day hoc ‘
o8 £ l » Deé cuong khéa hoc
5 o O T *  Phuong phép giang day 2 danh gid
c @ € Muc tieu/ CDR H A " - Kiém tra, danh gia
o > o ag ) oat déng hoc tap ngudi hoc
€ g% ctia bai hoc +  Mai trusng day va hoc, nghién -
S o \ cty, dich vu \ J
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Phén 3
So Sdanh Véi Tiéu chuén Dao Tao va Kiém
Dinh Chéat Lugng Trong Nuéc va Quéc Té
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Théng tu 17/2021/ TT-BGDDT.

Diéu 2. Giai thich tir ngir

4. Chudn déu ra la yéu cau can dat vé phdm chét va ndng luc ctia ngusi hoc sau khi hoan thanh mat
chuong trinh dao tao, gém cd yéu céu t6i thiéu vé kién thuac, ky ndng, mic d6 tu chia va trach nhiém caa
ngudi hoc khi 18t nghiép.

12. Mén hoc, hoc phén (sau day goi chung la hoc phén) la mét tap hop hoat déng giang day va hoc téap
dugc thiét k& nhédm thuc hién mot s8 muc tiéu hoc tap cu thé, trang bi cho ngusi hoc nhiing kién thic, ky
néng thuéc moét pham vi chuyén mén hep trong chuong trinh dao tao. Mét hoc phén théng thusng dugc t6
chtc gidng day, hoc tép trong mét hoc ky.

13. Thanh phén ciia mét chuong trinh dao tao la mét nhém hoc phén va cac hoat déng hoc tép, nghién
ctru khdc c6 déc diém chung vé chuyén mén; c6 vai tro ré nét trong thuc hién mét nhém muc tiéu va yéu céau
dau ra cta chuong trinh dao tao. Cac thanh phan dugc sir dung dé thiét k& cdu tric t6ng thé cia chuong
trinh dao tao, nhu gido duc dai cuong, khoa hoc co ban, co s va cét [8i nganh, thuc tap va trdi nghiém,
nghién ctru khoa hoc va céc thanh phén khac.

Diéu 5. Chudn déu ra cta chuong trinh dao tao

2. Phai do luong, danh gid dugc theo cac cdp d6 tu duy lam cén cir thiét k&, thuc hién va cai tién néi dung
va phuong phap gidng day; kiém tra, danh gia két qua hoc tép va cdp vén béng cho ngusi hoc.

6. Phdi dugc cu thé héa mét cach day da va ré nét trong chuédn déu ra cia cac hoc phén va thanh phan
trong chuong trinh dao tao, déng thsi dugc thuc hién mét cach c¢6 hé théng qua lién két giita cac hoc
phén va cac thanh phan.



https://thuvienphapluat.vn/van-ban/Giao-duc/Thong-tu-17-2021-TT-BGDDT-chuan-chuong-trinh-dao-tao-cac-trinh-do-giao-duc-dai-hoc-450547.aspx
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Théng tu 17/2021/ TT-BGDDT.

Diéu 9. Phuong phap giang day va danh gia két qua hoc tép:

1. Phuong phdp gidang day phdi dugc thiét k& theo cach tiép cén ldy ngusi hoc lam trung tém va chia thé cia
qud trinh dao tao, thiuc ddy ngusi hoc phdat huy cha déng va nd luc tham gia céc hoat déng hoc tép; dinh
huéng hiéu qua dé ngusi hoc dat dugc chuén déu ra ctia méi hoc phén, méi thanh phén va cia ca
chuong trinh dao tao.

2. Danh gida két qua hoc tép clia ngusi hoc phdi dua trén chudn déu ra, phai lam ré mic dé dat duge cia
ngudi hoc theo cdac cdp dé tu duy quy dinh trong chuén dau ra cia mdi hoc phéan, méi thanh phén va
chuong trinh dao tao.

3. Danh gia két qué hoc téap cta ngusi hoc phdi dua trén danh gia qua trinh va danh gia téng két; lam
co s& dé kip thsi digu chinh hoat déng gidng day va hoc tép, thiuc ddy nd luc va hd trg tién bd ctia ngusi hoc,
cdi tién chu‘dng trinh dao tao va 18 chac thuc hién chu‘dng trinh dao tao.

Diéu 17. T6 chic xdy dung chuong trinh déao tao

3. Yéu cau d6i véi chuong trinh dao tao:

d) Dugc thiét k& dua trén chudn déu ra cta chuong trinh dao tao; phdi tich hgp gidng day k§ néng véi kién
thuc; phai c6 ma trdn cac mén hoc hodic hoc phén véi chuén déu ra, bdo dam chudn déu ra ctia chuong
trinh dao tao dugc phén bé va truyén tai day da thanh chuédn déu ra ctia cdac mén hoc hodic hoc phan;
e) Cdac hoat déng day va hoc, kiém tra danh gia phai dugc lap ké hoach va thiét ké dua vao chuén dau
ra cia mdn hoc hodic hoc phén, bdo ddm cung cép nhiing hoat déng gidng day thic ddy viéc hoc tap dap
ung chudn déu ra



https://thuvienphapluat.vn/van-ban/Giao-duc/Thong-tu-17-2021-TT-BGDDT-chuan-chuong-trinh-dao-tao-cac-trinh-do-giao-duc-dai-hoc-450547.aspx
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Théng tu 17/2021/ TT-BGDDT.

Diéu 19. Danh giq, cdi tién chdt lugng chuong trinh dao tao

2. Danh gid chuong trinh dao tao phdi dap ng cac yéu céu sau:

b) Viéc danh gia phai dua trén két qua danh gia mirc d6 dat dugc chudn déu ra ciia chuong
trinh dao tao d6i véi méi khéa hoc va phan héi ciia céc bén lién quan (gisi sir dung lao déng,
ngudi hoc, gidng vién, 18 chic nghé nghiép..). Méi chuén dau ra phdi dugc danh gid t6i thiéu hai lan
trong chu ky danh gid chuong trinh dao tao;

c) Viéc danh gid phdi phdi lam r8 tinh hiéu qua cta chuong trinh dao tao dang thuc hién (dap ang
so vGi chudn dau ra va muc tiéu déa xdac dinh; sy thdng nhdt va gén két gitta ndi dung chuang trinh,
phuong phap kiém tra danh gid, ngudén tai lieu phuc vu hoc tép va gidng day);

4. Viéec danh gida chdt lugng chuong trinh dao tao truéc khi khoa déau tién t6t nghiép theo quy dinh vé
md& nganh dao tao tai khodn 18 Digu 1 Luat sira d6i, bé sung mét s6 dieu ctia Luéat Gido duc dai hoc
phai dap tng céc yéu cau theo quy dinh tai Diéu nay.


https://thuvienphapluat.vn/van-ban/Giao-duc/Thong-tu-17-2021-TT-BGDDT-chuan-chuong-trinh-dao-tao-cac-trinh-do-giao-duc-dai-hoc-450547.aspx
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Théng tu 08/2021/ TT-BGDDT

Diéu 8. T6 chic giang day va hoc tap.

1. Yéu céu vé 6 chic gidang day va hoc tép:

c) Co6 co ché thanh tra, gidm sat ndi bd va c6 hé théng cdi tién chét luong dua trén thu théap, danh
gia y kién phdn héi cua ngusi hoc.

3. Quy ché cta co s& dao tao quy dinh:

b) Viéc ldy y kién phan héi cia ngusi hoc vé cac diéu kien bdo dam chét lugng, hiéu qua hoc téap
dai véi tdt ca cac l6p hoc ciia co sé dao tao va viéc cong khai y kién phdn héi ctia ngusi hoc, bao
g6m ndi dung, mic d6, hinh thic cong khai;

Diéu 14. Cong nhan t6t nghiép va cdp bdng tét nghiép.

1. Sinh vién dugc xét va cong nhén t6t nghiép khi c6 du cac dieu kién sau:

a) Tich liiy du hoc phan, s6 tin chi va hoan thanh cdc néi dung bét budc khdc theo yéu céu cua
chuong trinh dao tao, dat chudn déu ra ctia chuong trinh dao tao;


https://thuvienphapluat.vn/van-ban/Giao-duc/Thong-tu-08-2021-TT-BGDDT-Quy-che-dao-tao-trinh-do-dai-hoc-470013.aspx
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Théng tu 23/2021/ TT-BGDDT

Diéu 2. Chuong trinh dao tao

1. Chuong trinh dao tao thac st do co sé dao tao xdy dung, thdm dinh va ban hanh theo dinh huéng
nghién ciru hodic dinh huéng Uung dung, dép iting yéu céu ciua Khung trinh dé quéc gia Viét Nam

va quy dinh vé chudn chuong trinh dao tao ctia Bé Gido duc va Dao tao.

Diéu 7. T6 chic dao tao va danh gia két qua hoc téap

3. Viéc lap k& hoach va t6 chic giang day, danh gia va xir ly két qua hoc tap dugc thuc hién theo
céc quy dinh lién quan tai Quy ché dao tao trinh d6 dai hoc clia Bé Gido duc va Dao tao va quy

dinh tai cac khodn tu khodn 4 dén khodn 10 cia Diéu nay.

Thoéng tu 18/2021/ TT-BGDDT

Diéu 2. Chuong trinh dao tao

1. Chuong trinh dao tao trinh d6 tién st do co s6 dao tao xdy dung, thdm dinh va ban hanh, dap ing
yéu céu ctia Khung trinh dé quéc gia Viét Nam va quy dinh vé chudn chuong trinh dao tao cia
B6 Gido duc va Dao tao.

Diéu 9. T6 chic hoat déng dao tao

4. Viec danh gia va tinh diém hoc phan trong chuong trinh dao tao tién st dugc ap dung quy dinh vé
danh gia va tinh diém hoc phén theo quy ché dao tao trinh d6 dai hoc.



https://thuvienphapluat.vn/van-ban/Giao-duc/Thong-tu-23-2021-TT-BGDDT-Quy-che-tuyen-sinh-va-dao-tao-trinh-do-thac-si-486650.aspx
https://thuvienphapluat.vn/van-ban/Giao-duc/Thong-tu-18-2021-TT-BGDDT-Quy-che-tuyen-sinh-va-dao-tao-trinh-do-tien-si-480305.aspx
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‘" OUTCOME-
= BASED
National « MOET (P/I) Yo EDUCATION

o AUN-QA Network (P/l) http://www.aun-ga.org/

Regional

o AACSB (I) https://www.aacsb.edu/
« ACBSP (P) https://acbsp.org/

« ABET(P) https://www.abet.org/
o ACM https://www.acm.org/
e ASIC (1) https://www.asic.org.uk/
o ASIIN (P/I) https://www.asiin.de/en/about-us.html
« AQAS (P/1) https://www.aqas.eu/
International e FIBAA (P/1) https://www.fibaa.org/en/welcome-page/
« CEEMAN (1) http://www.ceeman.org/
« EAB (P) http://www.engab.org.uk/

« EFMD (P/I) https://etmdglobal.ora/about-efmd-global/
« HCERES (P/l) https://www.hceres.fr/en/about-us

« JABEE (P) https://jabee.org/en/
e WFME https://wfme.org/standards/



http://www.aun-qa.org/
https://www.aacsb.edu/
https://acbsp.org/
https://www.abet.org/
https://www.acm.org/
https://www.asic.org.uk/
https://www.asiin.de/en/about-us.html
https://www.aqas.eu/
https://www.fibaa.org/en/welcome-page/
http://www.ceeman.org/
http://www.engab.org.uk/
https://efmdglobal.org/about-efmd-global/
https://www.hceres.fr/en/about-us
https://jabee.org/en/
https://wfme.org/standards/

LYD Tiéu chuan AUN-QA

LOVE YOUR DESIGN
LEAD YOUR DEVELOPMENT

The Guide to AUN-QA Assessment at Programme Level Version 4.0

Criterion 1 - Expected Learning Outcomes

1.5. The programme to show that the expected learning outcomes are achieved by the students by
the time they graduate.

Criterion 2 - Programme Structure and Content

2.4. The contribution made by each course in achieving the expected learning outcomes is shown
to be clear.

Criterion 3 - Teaching and Learning Approach

3.6. The teaching and learning processes are shown to be continuously improved to ensure their
relevance to the needs of industry and are aligned to the expected learning outcomes.

Criterion 4 - Student Assessment

4.5. The assessment methods are shown to measure the achievement of the expected learning
outcomes of the programme and its courses.

Criterion 8 - Output and Outcomes

8.4. Data are provided to show directly the achievement of the programme outcomes, which are
established and monitored.


https://drive.google.com/drive/folders/1VdJNIFz82XDgJggG-PlvmPDUB_v2gkPv?usp=sharing
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LOVE YOUR DESIGN
LEAD YOUR DEVELOPMENT

ESG - QAA Standards
Eligibility criteria
To be eligible for the International Programme Accreditation (IPA), you will need to demonstrate to QAA, through the evidence
provided, that the following 13 criteria are met:
10. There is evidence of Programme Intended Learning Outcomes and how they are to be achieved.
Criterion 3. Student-centred learning, teaching and assessment
- Learning and teaching activities and associated resources that provide every student with an equal and effective
opportunity to achieve the intended learning outcomes.
- Clear indication of how learning objectives are to be achieved.
- Staff responsible for assessing student work, or conducting associated assessment processes, who are competent to
undertake these roles.
- Clear processes for marking assessments and moderating marks.
- Volume, timing and nature of assessment that enables students to demonstrate the extent to which they have achieved
the intended learning outcomes.
- Appropriate and effective arrangements for representing the collective student voice at all institutional levels, to
support quality assurance and promote enhancement.
Programme Specification
A concise description of the intended aims and learning outcomes of a programme of study, detail of how these outcomes
can be achieved and demonstrated, and further information including the mode and duration of study, programme-specific
regulations and the structure of the programme.
Appendix 5 - Roles and responsibilities
Attributes of review team members
- at least one member of the review team to be a subject specialist who will be able to comment on the indicative
programme content and appropriateness of learning, teaching, assessment and student support to ensure student
achievement of the programme intended learning outcomes.



https://drive.google.com/drive/folders/1WVWURX8MLJeuRRvMvsKURIAF5sZKhPpI?usp=sharing
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ASIIN Quality Seal - Criteria for the Accreditation of Degree Programmes
Criterion 3. Student Outcomes
1.1. Objectives and learning outcomes of the degree programme (intended competence profile)

- The objectives and learning outcomes reflect the targeted academic qualification level, are feasible and
equivalent to the relevant exemplary learning outcomes specified in the applicable SSC (academic
classification).

- With the intended competence profile, a professional activity corresponding to the level of qualification
(according to the European Qualifications Framework) can be taken up (professional classification).

1.3. Curriculum

- The curriculum enables students to achieve the intended learning outcomes.

- Learning outcomes are defined for each module, which, in total, enable the achievement of the overarching
programme objectives

1.6. Didactics and Teaching Methodology
- A variety of teaching methods and didactic means are used to promote achieving the learning outcomes
Criterion 2. EXAMS: SYSTEM, CONCEPT AND ORGANISATION

-  Exams assess the extent to which the defined learning objectives have been achieved.

- Exams relate to specific modules. They provide students with feedback on the competencies that they have
acquired.

- It is regularly reviewed whether the exams can adequately determine the achievement of the learning
objectives,

Criterion 5. QUALITY MANAGEMENT: QUALITY ASSESSMENT AND DEVELOPMENT

- The results and any measures derived from the various quality assurance instruments used (various survey

formats, student statistics, etc.) are communicated to the students.



https://drive.google.com/drive/folders/1eDrOTMzG7IzyKgUyCYvfIJoTFoRru1UH?usp=sharing
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ABET Standards

Criterion 3. Student Outcomes
- The program must have documented student outcomes that support the program educational
objectives. Attainment of these outcomes prepares graduates to enter the professional
practice of engineering.

Criterion 4. Continuous Improvement
- The program must regularly use appropriate, documented processes for assessing and
evaluating the extent to which the student outcomes are being attained.
- The results of these evaluations must be systematically utilized as input for the program’s
continuous improvement actions.


https://drive.google.com/drive/folders/1bRHyr4La3ug-vgTta_HPO2vi5rILse7h?usp=sharing
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CDIO Standards 123456789101 AUN-QA Criteria 3.0
1. CDIO as Context” CDIO Standards 2.0 1 2 3 4 5 6 7 8 9 10 | 1
2. CDIO Syllabus 1. The Context*
Outcomes* 2. Learning Outcomes* 1
3. Integrated 3. Integrated Curriculum* 3
1 -
gulmt?u;um, 4. Introduction to
4 n_ (o] u_ctlon to Engineering
Engineering 5. Design-Implement
5. Design-Build Experiences*
Experiences* 6. Engineering Workspaces
6. CDIO Workspaces 7. Integrated Learning
Experiences*
7. Integrated Learning 8. Active Learning 4
Experiences” 9. Enhancement of Faculty
8. Active Learning Competences®
10. Enhancement of Faculty
9. Enhancement of Tsaching Compslences o)
Faculty CDIO Skills* 11. Laainkig Assessment™ AR\ 5
1% Ecbancemetol 12. Program Evaluation 10 11
E a'cu" Teaching Skills Shading Explanation %%ﬁ Correlation withone or | | Correlation with whole criterion
y & 9 &Q\Q several sub-criteria .
11. CDIO Skills AUN-QA Criteria 3.0 1. Expected Learning Outcomes; 2. Programme Specification; 3. Programme
Assessment* Structure and Content; 4. Teaching and Learning Approach; 5. Student
12. CDIO Program Assessment; 6. Academic Staff Quality; 7. Support Staff Quality; 8. Student
] 3 Quality and Support; 9. Facilities and Infrastructure; 10. Quality Enhancement;
Evaluation 11. Outputs

http://www.cdio.ora/knowledge-library/documents/alignment-and-mapping-betwe

Source: LY.D.LN.C Ltd. Co. - Pham Van Tuan,Nguyen Thi Anh Thu en-cdio-standards-and-aun-ga-criteria



http://www.cdio.org/knowledge-library/documents/alignment-and-mapping-between-cdio-standards-and-aun-qa-criteria
http://www.cdio.org/knowledge-library/documents/alignment-and-mapping-between-cdio-standards-and-aun-qa-criteria
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Doi

sanh OBE va Tiéu Chuan DBCL, KDCL

Integrated AUN-QA-
CDIO-OBE Framework
(EQI)

OBE (EQI)

AUN-QA Programme
Framework V3

cDIOV.2.1

ABET
(2019-2020)

ESG 2015
(Standards and Guidelines for Quality
Assurance in the European Higher
Education Area)

University’s Context

Vision, Mission &
Educational
Philosophy

Criterion 1 — Expected
Learning Outcomes

Standard 1 —The Context
Standard 2 — Learning Outcomes

Criterion 2 —
Programme
Educational Objectives

1.1 Policy for Quality Assurance
1.2 Design & Approval of Programmes

Graduate’s Outcomes
& Impact

Graduate Attributes
Programme
Educational Objectives

Criterion 1 — Expected
Learning Outcomes

Standard 2 — Learning Outcomes

Criterion 2 —
Programme
Educational Objectives

1.2 Design & Approval of Programmes

Programme Design &
Development

Outcomes
Curriculum

Criterion 2 —
Programme
Specification
Criterion 3 —
Programme Structure
& Content

Standard 2 — Learning Outcomes
Standard 3 — Integrated
Curriculum

Standard 4 — Introduction to
Engineering

Criterion 3 — Student
Outcomes
Criterion 5 - Curriculum

1.2 Design & Approval of Programmes
1.8 Public Information

Learning & Teaching

Teaching & Learning

Criterion 4 — Teaching
& Learning Approach

Standard 5 — Design-Implement
Experiences

Standard 7 — Integrated Learning
Experiences

Standard 8 — Active Learning

Criterion 5 - Curriculum

1.3 Student-Centred Learning, Teaching
and Assessment
1.2 Design & Approval of Programmes

Learning Environment Educational Criterion 9 — Facilities & | Standard 6 — Engineering Criterion 7 — Facilities 1.6 Learning Resources & Student
& Resources Environment & Infrastructure Workspaces Criterion 8 — Support
Resources Institutional Support 1.7 Information Management
Assessment & Assessment Criterion 5— Student Standard 11— Learning Criterion 1 — Students 1.3 Student-Centred Learning, Teaching
Evaluation Assessment Assessment Criterion 4 — and Assessment
Criterion 11 - Output Standard 12 — Programme Continuous 1.7 Information Management
Evaluation Improvement 1.9 On-going Monitoring & Periodic
~ . . Review of Programmes
DEducation Quality Internatignal 110 CyclicalExternal Quality Assurance
Staff Quality & Educational Criterion 6 — Academic Standard 9 — Enhancement of Criterion 6 — Faculty 1.5 Teaching Staff
Development Environment & Staff Quality Faculty Competence Criterion 8 — 1.6 Learning Resources & Student
Resources Criterion 7 — Support Standard 10 — Enhancement of Institutional Support Support
Staff Quality Faculty Teaching Competence
Student Quality & Student Criterion 8 — Student Standard 12 — Programme Criterion 1 — Students 1.3 Student-Centred Learning, Teaching
Services Quality & Support Evaluation Criterion 8 — and Assessment
Institutional Support 1.4 Student Admission, Progression,
Recognition & Certification
Context (CDIO, PDCA/CA/OBE Criterion 10 — Quality Standard 1 —The Context Criterion 4 — 1.1 Policy for Quality Assurance
PDCA,CA, OBE) Enhancement Standard 2 — Learning Outcomes Continuous 1.2 Design & Approval of Programmes

Improvement

1.8 Public Information
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Phan 4
Céac Vén Dé Thusng Gdp trong Dao Tao
Theo Chuén Déau Ra



LYDEdu

Love Your Design. Lead Your Development

Nhu cdu ctia céc
bén lién quan

B&i canh

Thiét ké& Kién trac Dao tao CDR Quy mé CSGD

Chuén
qudc gia, hiép hdi nghé
nhém nganh
Tam nhin, s& ménh va Nhu ciu g TOGG) CSGDPH
triét ly gido duc dia phuong, quéc gia, | tam nhin, st
. . : khu vire, qudc té; ki \\ __~"| mang, MT va CBR
Truéng Dai hoc nang 21, HT subt doi . - cAp Truong
Khoa/ Vién g&nchét/ Chudn ® .
Ngoudi hoc t6t nghiép (GAs) Vitivecm ) // " S —
) duoc xac dinh béi nha | - q'u 6‘::‘;: o s
Muc tiéu chuong trinh séﬁ?rgé?zg%? p ©LYI?EdU quéc té, finh virc
Chuong trinh dao tao (PEOs) 2
d‘ } Nang lwc
ao tao ] Kién thire, K§ nang, Thai do
huan dau ra chucng can 6 theo VTVL
trinh dao tao (PLO1 iR a dung lsoding)
Hoc phén ' @ LYDINC Institute
@ LYDINC Institute
Bai hoc

Source: LY.D.IN.C Ltd. Co. - Pham Van Tuan,Nguyen Thi Anh Thu
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Phén biét gitta Muc tiéu va Chudn déu ra
Chudn déu ra: Chon cac déng tu thich hgp theo thang do clia cac mién

Tranh cdc dong tir mo hé gay nhém lan chuén déu ra véi muc tiéu: know (biét) understand
(hi€u). learn (hoc) be familiar with (lam quen), be exposed to (duoc tiép xic véi), be aware of

(nhén biét) have (cd). ..

Trénh ELOs thé hién tién trinh, vi khong thé danh gia & mét thsi diém: DUY TRI (maintain),
TIEP TUC (Continue), MO RONG (enlarge) TANG CUONG (strengthen) TOlI DA HOA

(maximize ), ...

Tranh cé6 qud nhiéu déng tir trong mét ELO: SV c¢6 thé trinh bay, phéan tich va so sanh duoc sw
khdc nhau gitra ..

Tréanh sir dung céc cdu qud phuc tap, khé hiéu.

Tham khao cdc déng tu (tiéng Viét) theo thang do Bloom



https://docs.google.com/document/d/11RuJ9FYDa-DhqBTsL5dCijI8gWtLoXYc/edit?usp=sharing&ouid=117050522282260395100&rtpof=true&sd=true

LYDINC Néng Luc - Chuén Déu Ra

LOVE YOUR DESIGN
|
v v

LEAD YOUR DEVELOPMENT

a 5 Tam van
Nhan thirc d8ng

2

Source: Johnson Ong Chee Bin, AUN-QA, Education Quality International
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Bloom’s Taxonomy - Cognitive

Higher Order Behaviour: Display creative thinking, develop new concepts or approaches

A

Verbs: Develop, Create, Plan, Design, Revise, Formulate, Propose, Establish, Assemble,
Modify, Arrange, Synthesise, Generate, Devise, Compose

Behaviour: Assess effectiveness of whole conceptsin relation to other variables

Verbs: Assess, Review, Justify, Report On, Defend, Present A Case For, Argue,
Appraise, Investigate, Support, Predict, Judge, Rate

 Behaviour: Interpret elements, structure relationships between individual components

J Verbs: Analyse, Structure, Catalogue, Compare, Break Down, Quantify, Test, Examine,
Experiment, Relate, Measure, Plot, Contrast, Extrapolate, Infer

Behaviour: Use or apply knowledge, in practice or real life situations

Verbs: Use, Apply, Manage, Execute, Produce, Implement, Construct, Prepare,
Respond, React, Change, Compute, Solve, Operate, Show

Behaviour: To comprehend meaning, explain data in own words
Verbs: Explain, lllustrate, Paraphrase, Classify, Summarise, Translate, Report,

Interpret, Critique, Reiterate, Reference, Locate, Indicate

Behaviour: To recall, recognise, or identify concepts

v Verbs: Identify, Highlight, Arrange, Define, Describe, Label, List, Relate, Memorise,
Lower Order Select, Reproduce, State, Match, Outline

Desigond by han Teh Runsnghan, Sesteesde 2096

https://ivanteh-runningman.blogspot.com/2016/09/blooms-taxonomy.html



https://ivanteh-runningman.blogspot.com/2016/09/blooms-taxonomy.html
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Bloom’s Taxonomy - Psychomotor

Higher Order Behaviour: Automated, unconscious mastery of activity at a strategic level
A Verbs: Define, Design, Aim, Specify, Manage, Invent, Create, Determine

Behaviour: Integrate and adapt expertise to fulfill a non-standard objective

Verbs: Integrate, Adapt, Construct, Solve, Coordinate, Apply, Develop, Formulate,
Modify, Combine, Master

~ Behaviour: Demonstrate activity reliably, to a high quality, and independently
= & e % | Verbs: Demonstrate, Show, Complete, Control, Calibrate, Perfect

Behaviour: Reproduce activity from instruction or memory

Verbs: Reproduce, Carry Qut, Build, Perform, Execute, Implement

Behaviour: Copy the actions of another, to observe and replicate

Verbs: Imitate, Copy, Follow, Replicate, Repeat, Adhere

v

Lower Order
Desapned by haa Teh Ruseinghlas, September 2016

https://ivanteh-runningman.blogspot.com/2016/09/blooms-taxonomy.html



https://ivanteh-runningman.blogspot.com/2016/09/blooms-taxonomy.html
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Bloom’s Taxonomy - Affective
Higher Order

A Behaviour: Adopt belief system or philosophy
Verbs: Internalise, Acts, Displays, Influence, Practice, Believe, Ingrain, Immerse,

Consistently, Incorporate, Acquire

N I s ’ﬁ Behaviour: Reconcile disparate elements or conflicts, develop value system
I C msmgr, J

- Verbs: Organise, Develop, Build, Relate, Prioritise, Reconcile, Contrast, Compare,
Arrange, Integrate, Synthesise, Adhere, Alter, Modify, Formulate

Behaviour: Attach values and express personal opinions
Verbs: Argue, Challenge, Debate, Refute, Justify, Persuade, Critique, Explains, Invites,

Forms, Proposes, Joins, Demonstrates

Behaviour: Get involved in or participate actively
Verbs: Respond, React, Clarify, Contribute, Question, Cite, Perform, Write, Assists,

Aids, Recites, Presents, Answers, Reports, Discusses

Behaviour: Open to experience or idea, willing to hear
v Verbs: Hear, Listen, Be Open To, Ask, Focus, Attend, Take Part In, Acknowledge,

Concentrate, Do, Feel, Follow, Read, Uses

Lower Order
Despned by has Teh Russnghlan, Sestembet 2016

https://ivanteh-runningman.blogspot.com/2016/09/blooms-taxonomy.html



https://ivanteh-runningman.blogspot.com/2016/09/blooms-taxonomy.html
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Chuén déu ra: Khd ndng phat trién va tién hanh
thir nghiém phu hgp, phan tich va giai thich dir lieu.
Cdc chi bdo 6 the:

Cdc cau hoi Quan sat tién
véi bo dir liéu trinh thi nghiém
ma SV cén phu hgp
phan tich

N
/ Trong khi kiém thir hé théng

phén mém, dir liéu dugc thu
thap, phén tich dé xem cé dap
iing muc tiéu cta du an khéng

Source ABET PI :

Chi Bdo (Performance Indicators)

Cac chi bao khac:

1. Quan sat céc thyc hanh an toan trong phong lab
2. Xay dung ké& hoach thi nghiém

3. Thu thap dir liéu vé cac bién

4. So sanh cdac két qua tir mé hinh thuc nghiém véi ly
thuyét

5. ..

6. Chuéin déu ra cda sinh vién: Néng luc phat trién
va thuc hién cac thi nghiém, phéan tich va giai thich
dir ligu.

https://drive.google.com/drive/folders/lyXBWitZvaZXSaBVFKKyLHR6zY-Gzo7vD?usp=sharing



https://drive.google.com/drive/folders/1yXBWitZvaZXSaBVFKKyLHR6zY-Gzo7vD?usp=sharing
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Chudn déu ra cua sinh vién

Khé néng dp dung cdc nguyén ly céng
A nghé, khoa hoc va todn hoc dé gidi quyét
cdc vén dé cong nghé phic tap

Khé néng dam nhiém céng viéc hiéu qud
trong nhém da vdn héa, da linh vuc, trong
d6 cac thanh vién cung nhau dan dét,

D R R
tao su hgp tdc va moi trusng hoa nhép,
xéc dinh cdc muc dich, k& hoach, nhiém vu
va dédm bdo thuc hién muc tiéu
Khé& ndng xdc dinh, hinh thanh va gidi

E quyét céc vén dé ky thuat dan dung phuc

tap

ién Chi Bao (Pi) Tu Chudn Péau Ra (Plo)

Cac chi bao

Al Sinh vién cé thé& xac dinh dugc cdc nguyén ly todn hoc, khoa
hoc hodic cong nghé dé giai quyét cac vén deé ky thuat phic tap

A2. Sinh vién c6 thé dp dung cdc mé hinh hodc cac phuong trinh
dé gidi quyét cac van dé ky thuat

D1. Sinh vién c6 thé thé hién hiéu quad vai tro dan dét cia minh
théng qua cdc lap k& hoach va thuc hién nhiém vu

D2. Sinh vién c6 thé ddam nhiém céng viéc hiéu qud trong nhém
g6m cdc thanh vién da vén héa, da lién nganh

El. Sinh vién c6 thé xdc dinh dugc véan dé ky thuat dan dung va
céc yéu t8 chinh/khdi niém anh hudng dén vén de.

E2. Sinh vién c6 thé phan tich cac vén dé ky thuat déan dung
dugc xem la cdc vén dé chinh, cdc bién, han ché& va gid thuyét
E3. Sinh vién c6 thé hinh thanh giai phap va/hodc gidgi phdp thay
thé trén cco s phan tich va xdc nhéan phu hgp

https://www.dlsu.edu.ph/colleges/gcoe/academic-departments/civil-engineering/student-outcomes/



https://www.dlsu.edu.ph/colleges/gcoe/academic-departments/civil-engineering/student-outcomes/
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MAHIDOL UNIVERSITY, FACULTY OF MEDICAL TECHNOLOGY

The PLOs formulation of 2017 B.Sc. (MT) program At International level,
aasur D Asian T pLO 1) Competencies according to Mahidol declaration
Competencies 12379 ) )
// b 2013 from ASEAN Association of Schools of
- ion PLO .
ounci } Compotenc - Medical Technology;

At National level

2) Competency of prospective medical technologist

MT Council Competencies 1-9 / y
HRH Planning 10 Year forecasting (ki “ Program Learning
committee MT Competencies \aaliily Outcomes (PLOS)

graduates identified from Medical Technology

MU } MU attributes, B.Sc (MT)

MT aims and objectives Al PLOs C . |
ouncil;
R ShakerioeT }5’3::52:2: All PLOS 3) Types and characteristics of the medical

technology profession from the Human Resource for
Health forecasting Committee in Medical
Technology in the next 10 years;

At local level

4) Graduate student desirable characteristics of
MAHIDOL DECLARATION 2013

Mahidol University (T-shape, Socially contributing,
ASEAN MEDICAL TECHNOLOGY EDUCATION

Globally talented, Entrepreneurially minded). 5)
Source: AUN-QA, Mahidol University Feedback data from Stakeholders
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The PLOs formulation of 2017 B.Sc. (MT) program

PLO
LU g::x:ncles 1,23,79 /-
TQF-1 National MT PLO /
MT Council Competencies 1-9 o

Program Learning

HRH Planning }10Yearforecastlng PLO Out (PLOS)
utcomes S

committee MT Competencies \Gaaiiarul

MU }MUamibutes,B.Sc(MT) A—

MT aims and objectives

All PLOs

Internal & External Expectation
& Feedback

Stakeholder

MAHIDOL DECLARATION 2013
ASEAN MEDICAL TECHNOLOGY EDUCATION

Source: AUN-QA, Mahidol University

Trudng Dai Hoc Mahidol, Khoa Céng Nghé Y Khoa

Céap Quéc t¢é,

1) Néng luc theo Tuyén bs Mahidol 2013 cia Hiép
héi Trusng Cong nghé Y t& ASEAN,;

Cdp quéc gia

2) Néng luc cta sinh vién t6t nghiép cong nghé y
té& tuong lai dugc xdac dinh tir Héi dong Céng nghé
Y té;

3) Loaqi hinh va dé&c diém cia nghé cong nghé y t&
do Uy ban du bao ngudn nhéan luc y +& nganh Céng
nghé y t& trong 10 n&m téi;

Cdp dia phuong

4) Sinh vién t&t nghiép cé nhiing déc diém mong
mudn cta Dai hoc Mahidol (hinh chir T, Déng gép
cho x& héi, Tai néing toan céau, Cé6 déau 6c kinh
doanh).

5) Dir lieu phdn hdi tir cac bén lién quan
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« Khao sét nhu céu
cac bén hiru quan/
Xay dyng bo cac
ky ning/ kién thirc

* Danh gia mic d¢
thanh thao céc ky
nang hi¢n tai va
trong lai

* Thyc hién Gap
Analysis, Map
Skil

* Thiét ké lai
CTDT tich hop
cac k¥ nang CDIO
* Phan bb trinh tu

Long gheép céc ky
ning va kién thirc

theo moén hoc

J

Source: LY.D.LN.C Ltd. Co. - Pham Van Tuan,Nguyen Thi Anh Thu

Quy Trinh Phat Trién Curriculum

* Xy dung chudn
dau ra cua mén
hoc cy thé va xéc
dinh cap d6 cac ky
nang

* Tich hop cac ky
nang vao hoat
dong hoc/ trai
nghiém hoc

« Xay dung ké
hoach dénh gia

* Xé4c dinh phuong
phap danh gia cac
k¥ nang CDIO
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Phat Trién Curriculum Tu Chuén Péau Ra

University Name:

Program Name:

Year 1
Sem1

Y151-01

Y151-02 (ATUA

Year 1l

Year 2 Year 2 Year 3 Year 3 Year 4 Year 4
Sem 2 Sem 3 Ssem4 Sem5 Sem 6 Sem 7 Sem 8
i,

CEIN NG
[ y1s2-02 |

Y1S1-03

Y1S1-04

(y2s1-0s)fru

i

Faculty Name:

Program Coordinator Name:

s [assar

[ yis2-03 | [ v259%03 |
y1s2-04 |70z

== “

uA | v2s3-os |

[ v2sa-0s

g

LEGEND:

| v2s3-06 |

Communication

1§ 6
2\ (&

[ v2s4-06

O Teamwork

|/ Do

Source: LY.D.IN.C Ltd. Co. -

Pham Van Tuan,Nguyen Thi Anh Thu
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LOVE YOUR DESIGN
LEAD YOUR DEVELOPMENT
Ky thuét ITU: Phén loai Hoat dong gidng day
« Gigi thieu (Introduce - I); Giang day (Teach - T); Sir dung (Utilize - U).
e  Mai hoat déng |, T hay U dugc dinh nghia cu thé; c6 quan hé dén muc tiéu, chuén déu ra, thoi
lugng, ndi dung, ké hoach gidng day va danh gid hoc phén.
Nhing ky thuét tuong tu:
e Gi6i thiéu (Introduce - 1);
e Thuc hanh, phat trién (Practice - P / Reinforcement - R/ Development - D);
e Théng hiéuy, téng cudng, thanh thao (Mastery - M/ Emphasize - E).

*

w I CURRICULUM DESIGN
HANDBOOK
M edincing?
. =
M
F |
Steps: - List the courses | = introduce
- List the ELOs M = moderate
- Fill in the matrix F=full

https://healthsci.queensu.ca/opdes/source/opdes/C
Source: LY.D.LN.C Ltd. Co. - Pham Van Tuan,Nguyen Thi Anh Thu urriculum%20Design%20Handbook%5B2%5D.pdf



https://healthsci.queensu.ca/opdes/source/opdes/Curriculum%20Design%20Handbook%5B2%5D.pdf
https://healthsci.queensu.ca/opdes/source/opdes/Curriculum%20Design%20Handbook%5B2%5D.pdf

I-LOYVEBU!EGNC Ban D6 Chuong Trinh: Mic Dé Déng Gép
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1 e 1 1 1 ——— e
3 5 1 1 1 1 s 1
3 b) 1 3 b} 1 4 1
3 5 1 1 5 1 + 1
3 5 1 1 1 4 * 3
3 b) 1 1 1 1 5
, : 3 : : 3 i ELOS
3 5 1 5 5 1 1
g 5 1 5 1
2 ———
—T——| Courses ———1—
4 5 i 1 1 | i 1 3 5
3 5 1 | s | 1 1 5 1
3 5
42 CHS120801 Cmumwm Skall i j Legend : :
43| CHS310805 | Project Management 2 - 1-Notdirectly related to ELO
R /= 2 - Quite related to ELO —
46 | CHS410801 | Process Equipment Design 3 3 =
\ X g | clomet P s Pttty /1 + 3 - Related to ELO ]
48 | CHS300805 1 S Ao |
e — ——— -4 Closely related to ELO —
20\ | CHS5400802 | Fimal Project = 4 ° 5 - Specifically related to ELO =
51 N CHF410801c | Composite Material P 3 4 Sigemite B3 !
52 410802 | Applied Thermodynamics .~ 3 [ 3 1 1 s 3
53 |cC 3 | Dynamic Systems 3 4 | 2 5 4 3 3

Source: AUN-QA



LYDINC Ban D6 Chuong Trinh: Xdac dinh Tién trinh I/R/E

LOVE YOUR DESIGN
LEAD YOUR DEVELOPMENT

Program Learning Outcome/ Student Outcome —n““
| |

2103525: Introduction to Engineering Technology |

2103526: Engineering Drawings | | |

2103438: Manufacturing Processes 1 |

2103416: Engineering Materials & Mechanical Property Lab R R

2103421: Electro-mechanical Lab R

2103512: Professional Skills for Mechanical Engineers R R I, R
2103507: Internship R E
2103483: Advanced Engineering Drawings E E

2103523: Capstone Project E E E E E




LYD Hoc Phéan Déng Gép Vao Tién Trinh Phat Trién Néng Luc
LOVE YOUR DESIGN
LEAD YOUR DEVELOPMENT

PLO2: an ability to design systems, components, or processes meeting specified needs for broadly-defined engineering problems
appropriate to the discipline
PLO2 PI 2.1: Design machinery from the technical requirements of a technological problem.

Semester Core Course (X) Core Course Learning Outcomes Level

Introduction to CLO4: With simple request, student can perform at least 70% in process to make product meet

1
Engineering Technology the request.

. CLO3: Calculate bearings: select bearings according to working conditions, force exerted on
4 Machine Elements . .
bearing and the rotational speed of the shaft.
Pneumatic-Hydraulic

3 System

CLO2: Design a pneumatic/hydraulic system satisfying given requirements. R

8 Capstone Project CLO3: Design machines, machine parts or elements from the requirements of the project. E
PLO2 PI12.2: Apply the principles of mechanical engineering design to meet the requirements of the design problem.

Semester Core Course (X) Core Course Learning Outcomes Level

CLO2: Identify the referred surfaces and degrees of freedom to locate and clamp some typical
Manufacturing

5 P components.
1
rocesses CLO3: Calculate standard error of a step in machining process I
5 Mechanical Design CLO2: Identify at least two design principles applied in a given design. R
6 Mechanical Design CLO2: Apply basic mechanical design principles to meet the requirements of the design R
Practice problem at the preliminary design step.

8 Capstone Project CLO2: Apply the principle of mechanical design to meet the requirements of the topic. E



LYDINC

LOVE YOUR DESIGN
LEAD YOUR DEVELOPMENT

Course Student

Learning Outcom

l',"'e%

* Clearly Identifiable and Measu

Xdc Pinh Chuédn Péu Ra Hoc

Table 1. Example course outcome fulfilment for a Computer Organisation course. A course outcome Introduces, Reinforces, or
Emphasizes a specific student outcome.

Course learning outcomes

VA WN -

Understand the internal organisation of a computer system through an assembly language

Design, implement, and simulate the data path and the control unit of a simple computer based on an ISA
Understand pipelining including instruction sequencing, register value forwarding, and data interlocking
Understand the basic concepts of multiprocessor and multi-core designs

Understand the history and possible future of the field necessary for staying at the forefront

2 3 < 5

o =

Student Outcomes

An ability to apply knowledge of computing and mathematics appropriate to the programme’s
student outcomes and to the discipline

An ability to analyse a problem, and identify and define the computing requirements
appropriate to its solution

An ability to design, implement, and evaluate a computer-based system, process,

component, or programme to meet desired needs

An ability to function effectively on teams to accomplish a common goal.

An understanding of professional, ethical, legal, security, and social issues and responsibilities
An ability to communicate effectively with a range of audiences.

An ability to analyse the local and global impact of computing on individuals, organisations,
and society.

Recognition of the need for and an ability to engage in continuing professional development
An ability to use current techniques, skills, and tools necessary for computing practice.

An ability to apply mathematical foundations, algorithmic principles, and computer science
theory in the modelling and design of computer-based systems in a way that demonstrates
comprehension of the tradeoffs involved in design choices

An ability to apply design and development principles in the construction of software systems
of varying complexity.

Phéan


https://www.tandfonline.com/doi/abs/10.1080/03043797.2016.1226781

LYDINC

LOVE YOUR DESIGN
LEAD YOUR DEVELOPMENT

A. DPai cwong (khéng it hon)
Lo X G Blood - Nghé thuat va nhan vin
SCHOOL STUBIES PRDFF’\SSION SKELS Transfusion - Ngén ngCP
i i j Clinical Medicine - Khoa hoc va toan hoc

APPRENTICESH IP Hematology an Clinical - Strekhoé vagiai tri

Chemistry

B. Co’ s& nganh va chuyén nganh
- Khoa hoc co’ ban
- Kién thirc nghé nghiép

© % m®

PERFORMANCE CAREER  MOTIVATION GOALS

e Hoc tap dua trén néing luc liricat e - Ky thuat y khoa cdng thém
° H?c tép dua trén gidi quyét Immunology Microbiology C. Tw chon (khang it hon)

vén dé Clinical - .
¢ Itg:’nluﬁ" véa phén céng theo Parasitology D. Thuc tap (khéng it hon)

e Hoc tép dua trén du éan va
nghién ciu
Hoc tép dua trén céng d'ong

e Thuc hanh lém sang

The PLOe¢ farmulation of 2017 R Sc_ (MT) nrogram

PLO
AASMT }AstanMT

2 Seq 7ol
COnonltt TQF-1 National MT PLO 7
‘; LA MT Council Competencies K /"
C /

Competencies 123,79 /—

Dai Hoc Mahidol, Khoa Ky Thudét Y Khoa

30
13
9
6
>=2

109
39
87

78] 1-9
Ay, B4 | &f"i\ \
H 1 [ . \
B oS \ | Y e 5104 | | utcomes (PLos) | |
Campuses 0V | \
H OS iTO |S : MU N!U attributes, B.Sc (MT) a ¢

. P MAHIDOL DECLARATION 2013 | MT } aims and objectives g

Big Data Lab |
ASEAN MEDICAL TECHNOLOGY EDUCATION | } Expeciaion (NP

| Stakeholder
Source: AUN-QA, Mahidol University :
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Constructive Alignment:

Outcomes - Assessment - Teaching Learning

Learning Learning ‘ Student
Outcomes/ Taxonomy Teaching Activities Learnina Activities . .
Performance Levels (what teacher s
Indicators R/U/Ap/An/E/C E‘\
S o
& =
PI 1.1 An o =<z >
Ny & =
Learning Outcomes & g .
< 3 ==
& 2 %”3;) o
3 ¥ <, (555 N
o) % O,’Q& %
’ o \ “ =
S )X( &
Cycle \ bé{” 1—>
< ! O ©o
— S
Curriculum P IR0 =)
Alignment 5 ¥ L)é)\@ {,\0(\ =
+ | A .,(\50 @ g
T, % -
3 N\
g S
©Education Quality International $
‘ Q
Student Assessmegnt Teaching & Learning \ -/e,bé‘
o\
Adapted from source: [Lori W. Anderson, “Curricular Alignment: a Re-Examination .

©EducationrQu:c1I‘i6/ International
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Phdn 5
Danh gid va Do lusng Mic d6 dat
Chudn dau ra



LYD Nguyén Tdc (Viéet Nam va Quéc T¢)

LOVE YOUR DESIGN
LEAD YOUR DEVELOPMENT

e Danh gia mic d6 dat CDR CTDT
1.  Géc nhin Ddm bdo chét lugng bén trong (IQA - Trong nuéc, TT 17, TT 08):
- Phuc vu muc tiéu cai tién lién tuc qua cdc chu ky do lusng
- Phuc vu muc tiéu xét céng nhan tét nghiép (mbi ngusi hoc)
2.  Goéc nhin Danh gid chét lugng bén ngoai (EQA - Quéc té):
- Kiém tra quy trinh danh gig, do lusng CDR
- Kiém tra ty lé¢ dat PLO (m&u ngdu nhién) qua cdc chu ky

C Objective )(Measuring ELOs)( Subjective >
L 2 * A 2
Gtudent Assessme@ ( ELOs > C Surveys
* L 2
Courses ( Improvement >

PLOs
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LOVE YOUR DESIGN
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C Objective
22

ELOs

<Student Assessmenf> <
L2

Courses ) <

X Measuring ELOs )C
&
>

AUN-QA: Danh Gia - Po Luosng CDR

Subjective

>

Lo g
Surveys )

& 2
Improvement >

=«
@ Eo3

PLOs
AUN-QA Requirement 1.5
Course Assessment Plan (C1) ™
‘é“""“’"' cLo cLo2 cLo3 CLO4 cLOs Courses Prog Learning O (PLOs)
omponent (<)
Class Participatio PLOI1 PLO2 PLO3 PLO4 PLOs PLO6 PLO7
Participation n (Rubric)
(10%) tos cl 58% 75% 65% 80% 70%
Class Test CLo1
(ndividual) | MO 7 Fsy c2  |cLoa ey Clo4
20%) ) ) 3
(20%) cLoi Clo2
Group Project Research | Research C3
(20%) Rubric Rubric CLo1 cLo3
Final C4 CLo2
Examination |Written TesHWritten Test Written Test Written Test
xamination | =g, o Q35 Q6.8 Q9-10 . CLo23 CLo2 cLor
(50%) C
Course Assessment Plan (C1) Programme Learning Outcomes (PLOs)
et cLoi cLo2 cLos cLO4 cLos Courses
Component (©
Class PLOI| PLO2 PLO3 PLO4 PLOS PLO6 PLO7
Participation 80% CLo4 cLol cLo2 cLos cLo3
(10%) (o]
Class Test CLoi
(Individual) 60% 50% 70% . C2 CLo2 CLo3 Clo4
(20%) & cLol Clo2
Group Project e e
(20%) cLoi cLo2 cLo3
Final C4
Examination 80% 70% 70% 60% o aes CLoa cLol
(50%)
Overall
(Weighted 75% 65% 70% 58% 80%
Average %) V4N

AUN-QA Requirement 4.5

8.4 AUN-QA Requirement 8.4

N

Assessment Component

Class Parti:

cipation (10%)

Class Test (Individual) (20%)

Group P

roject (20%)

Final Examination (50%)

Overall (Weighted Average

%)
Courses
C.
@ PLOI PLO2
C1 58% 75%
70%
C2 (Av.60%
& 80%)
C3 45%
C4 90%
Overall
Average % | %% oo

CLo1

60%

80%

75%

PLO3

50%

95%

73%

CLO2

50%

70%

65%

PLO4

65%

80%

Course Assessment Plan (C1)

CLO3

70%

70%

70%

CLO4

50%

60%

58%

Programme Learning Outcomes (PLOs)

PLO5 PLO6
80%
60%
60%
70% 60%

CLO5

80%

80%

PLO7

70%

85%

78%

Rate your agreement on the achievement of the following CLOs

Total %
(3&4)
90%
85%
75%
100%

Total %
(3&4)
90%
85%
75%
70%
100%
90%

Course X Bsi:;’:;z 2.Diagree 3.Agree 4'5;;‘::3”
CLO1 5% 5% 40% 50%
CLO?2 5% 10% 60% 25%
CLO3 1% 24% 50% 25%
CLO4 40% 60%

Rate your agreement on the achievement of the following PLOs
Achivevament | Diagres | Diogree | 3hgree | “Sronaly
PLOI 10% 40% 50%
PLO2 15% 60% 25%
PLO3 1% 14% 50% 25%
PLO4 10% 20% 30% 40%
PLO5 40% 60%
PLO6 55 5% 50% 40%



LYDINC

LOVE YOUR DESIGN
LEAD YOUR DEVELOPMENT

ABET: Danh Gia - Do Lusng CDR

Assessment Evaluation of Student Learning

Program Student Assessment of Evaluate Attainment of
Outcomes *  Program Student Outcomes > Outcomes
Student will ... Identify, Collect, & Prepare data Based on Performance Metrics
ey ¢
\ . B Develop Change Plans if
Course Outcomes ~ Implement Changes = Noeder
Mlp illg \
Programs

Select Core X
I
Courses

S . A
C Out Assessment Primary (Direct) AR NG
ourse Lwfcomes L___5 & Secondary (Indirect) Course Outcomes
Student will ... 7 Based on Course Performance
Evidence P
: Develop Change Plans if
Implement Changes Needed




LYDINC Chu Trinh Thuc Hién (Viét Nam Va Quéc Té)

LOVE YOUR DESIGN
LEAD YOUR DEVELOPMENT

1>

Ra soat/
phat trién
Chuén
déu ra
(chi bao)
_ Lap ké
Lap ké hoach thu
hoach cai thap (A)
tién ngén dir ligu

han, danh gia
trung han [>) ]

Danh gia
Chuén déu ra

Po lusng
truc tiép
va gidn
ti€p muc

dat CDR

Source: LY.D.LN.C Ltd. Co. - Pham Van Tuan,Nguyen Thi Anh Thu



LYD Céng Cu Danh Gia

LOVE YOUR DESIGN
LEAD YOUR DEVELOPMENT

5. Cbéng cu ddanh gid
a. Ddanh gia khach quan (Objective Assessment) / Ddanh gid truc tiép (Direct
Assessment):
Danh gid qud trinh (Formative Assessment)
Danh gid téng két (Summative Assessment)
b. Ddnh gid chi quan (Subjective Assessment) / Ddanh gid gian tiép (Direct

Assessment)

c. Tham khao

UW Direct Assessment va Indirect Assessment

ABET DIRECT AND INDIRECT ASSESSMENTS

Yale Formative and Summative Assessments

MEASURING COURSE LEARNING OUTCOMES
Phugng phdp ddnh gid theo CDR PolyU



https://www.washington.edu/assessment/assess_eval/assessment-at-uw/departmental/indicators/
https://assessment.abet.org/wp-content/uploads/2022/09/Direct-and-Indirect-09.09.2020.pdf
https://poorvucenter.yale.edu/Formative-Summative-Assessments
https://files.eric.ed.gov/fulltext/EJ963323.pdf
https://www.polyu.edu.hk/obe/07_3_1.php

LYD

LOVE YOUR DESIGN
LEAD YOUR DEVELOPMENT

Céng Cu Danh Gia Chuén Déu Ra

Danh gia theo hoc phén (danh gia truc tiép): Phuong
phap ddanh gid nay dugc stir dung dé do lusng CLO cla
cdac hoc phén phuc vu cho viéc danh gia Pl cia ELO trong
chuong trinh

Internship or Graduation Assessment

Danh gia thuc tép va/hodc d6 an t6t nghiép (danh gia
truc tiép): Khdc véi cac céng cu khdac, cong cu nay dugc
thuc hién bai cac chuyén gia danh gia bén ngodi la gidng
vien husng ddn gidm sat qué trinh thuc tép cta sinh vién
tai doanh nghiép hodc d6 an té6t nghiép.

Khéo sat (danh gia gian tiép): Viec danh gia nay nhém
ldy y kién phan hdi ctia ngusi hoc, nha tuyén dung sau khi
tét nghiép.



LYD Phuong Phap Giang Day - Hoc Tép Theo CDR

LOVE YOUR DESIGN
LEAD YOUR DEVELOPMENT

1. A description of what this method ® |Interactive Lecture
looks like in practice; e Case-Based Learning
2. Examples of how this method can be e Problem-Based Learning
used; and e Simulation
3. Review alignment using the 3 e Role Play and Fish-Bowl
recommended check questions. Observation
a. How Active? o Tutorial
b. How Related to Real Life? o  Self-Directed Learning
c. What Learning Outcomes? L )
e Experiential Learning
e Laboratory Work
e Fieldwork
e Peer Tutoring
e PISER
e e-lLearning

https://www.polyu.edu.hk/obe/07_3_l.php



https://www.polyu.edu.hk/obe/GuideOBE/interactive_lecture.pdf
https://www.polyu.edu.hk/obe/GuideOBE/case-based_learning.pdf
https://www.polyu.edu.hk/obe/GuideOBE/problem-based_learning.pdf
https://www.polyu.edu.hk/obe/GuideOBE/simulation.pdf
https://www.polyu.edu.hk/obe/GuideOBE/role_play.pdf
https://www.polyu.edu.hk/obe/GuideOBE/role_play.pdf
https://www.polyu.edu.hk/obe/GuideOBE/tutorial.pdf
https://www.polyu.edu.hk/obe/GuideOBE/self-directed_learning.pdf
https://www.polyu.edu.hk/obe/GuideOBE/experiential_learning.pdf
https://www.polyu.edu.hk/obe/GuideOBE/laboratory_work.pdf
https://www.polyu.edu.hk/obe/GuideOBE/fieldwork.pdf
https://www.polyu.edu.hk/obe/GuideOBE/peer_tutoring.pdf
https://www.polyu.edu.hk/obe/GuideOBE/PISER.pdf
https://www.polyu.edu.hk/obe/GuideOBE/e-learning.pdf
https://www.polyu.edu.hk/obe/07_3_1.php

LYD Phuong Phap Panh Gia CDR (Pdanh Gia Truc Tiép)

LOVE YOUR DESIGN
LEAD YOUR DEVELOPMENT

1. A description of what this method o Objective Tests
looks like in practice; e Case Studies
2. Exadmpleds of how this method can be e Essay Questions
used; an .
! ® Projects
3. Review alignment using the 3
recommended check questions * End.ofChapter Type Problems
a.  What Outcomes are Asse'ssed') e Reflective Journals and Critical
b. How Authentic is the Task? M _
c. What Kind of Learning is ® Seminar Presentation
Promoted? e Practicum and Clinical
e Portfolio
e Examinations
e Peer and Self-Assessment

https://www.polyu.edu.hk/obe/07_3_l.php



https://www.polyu.edu.hk/obe/GuideOBE/objective_tests.pdf
https://www.polyu.edu.hk/obe/GuideOBE/case-based_learning.pdf
https://www.polyu.edu.hk/obe/GuideOBE/essay_questions.pdf
https://www.polyu.edu.hk/obe/GuideOBE/projects.pdf
https://www.polyu.edu.hk/obe/GuideOBE/end-of-chapter.pdf
https://www.polyu.edu.hk/obe/GuideOBE/reflective_journals.pdf
https://www.polyu.edu.hk/obe/GuideOBE/reflective_journals.pdf
https://www.polyu.edu.hk/obe/GuideOBE/presentation.pdf
https://www.polyu.edu.hk/obe/GuideOBE/practicum.pdf
https://www.polyu.edu.hk/obe/GuideOBE/portfolio.pdf
https://www.polyu.edu.hk/obe/GuideOBE/examinations.pdf
https://www.polyu.edu.hk/obe/GuideOBE/peer&self-assessments.pdf
https://www.polyu.edu.hk/obe/07_3_1.php
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Thang Danh Gia Rubric Do Lusng Mirc Dat

R1.2

Pl 1.2: Able to produce research paperwork effectively

Knowledge of forms,
conventions, terminology,
and strategies relative to
the importance of sources
to subject

knowledge of forms,
conventions,
terminology, and
strategies relative to
importance of sources
to subject

knowledge of forms,
conventions, ’rermino|ogy,
and strategies relative to
importance of sources to
subject

considerable knowledge of
forms, conventions,
terminology, and
strategies relative to
importance of sources to
subject

T 2 3) Marginall t 4) Meet tation -
Criteria axonomy . (2) Need (3) Marginally 9dequa e (4) Mee expectation (5) - Exceeds expectations
Domains improvement - Developing Sufficient
Demonstrates limited Demonstrates some Demonstrates Demonstrates thorough and

insightful knowledge of forms,
conventions, ’rermino|ogy, and
strategies relative to
importance of sources to
subject

Critical and creative
thinking skills

Uses critical and
creative thinking skills
with limited
effectiveness

Uses critical and creative
thinking skills with
moderate effectiveness

Uses critical and creative
thinking skills with
considerable effectiveness

Uses critical and creative
thinking skills with a high
degree of effectiveness

Communication of
information and idea

Communicates
information and idea
with limited clarity

Communicates information
and ideas with some
clarity

Communicates
information and ideas
with considerable clarity

Communicates information
and ideas with a high degree
of clarity and with confidence

Quality of argument and
writing

Argument is simple and
unoriginal, and the
writing is weak and
inconsistent

Argument takes on a fair
and expected position,
and the writing is
moderately clear and
coherent

Argument bridges on the
complex and original, and
the writing is clear and
coherent

Argument is complex and
original, and the writing is
strong, fluid, and creatively
coherent

Spelling and grammar

Several errors in
spelling and grammar

A few errors in spelling
and grammar

Some errors in spelling
and grammar

No errors in spelling and
grammar



https://www.queensu.ca/teachingandlearning/modules/assessments/35_s4_05_types_of_rubrics.html
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Panh

Achievement of LO

Programme Learning 25% 50% 75% 100%
Outcome
PLO1 X X
PLO2 X
PLO3 X X X
PLO4 X
PLOS X X X

Gia Gian Tiép (Indirect Assessment)

C

Table 2.1. Extent of Achievement of Programme Learning Outcomes by the Time
that Students Graduate

e o 0 0 0

c chi bao danh gia gian tiép:
khdo sat cuyu sinh vién
khdo sat nha tuyén dung
Phdng vén luc t6t nghiép
khao sat sinh vién

Diéu quan trong la dir lidu cho bang
dugc cung cdp bai cac SV tai thai diém
tét nghiép.

Diéu nay mang lai su do lusng tin cay
hon vé mic dat dugec PLO. S& khong cé
y nghia gi néu dir lieu chi dugc cung
cdp basi cac CBQL CTDT hodc GV.
Ngoai ra, dit liéu c6 thé dugc cung cdp
bgi cuu SV va NSDLD trong vong 6-24
thang sau khi t6t nghiép.
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LOVE YOUR DESIGN
LEAD YOUR DEVELOPMENT

Mapua University School Of Media Studies

Program/ Student Outcome A:
Ability to design and communicate effectively across different media platforms based on knowledge of
multimedia theories, principles, and approaches.

I. Performance Indicators

Bloom’s Taxonomy
Performance Indicators
1. Design and produce efficient, effective, and creative visual communication oy
i Application
materials.
I. Assessment of Critical Formative Courses
PeI:;uircv:taor:ce Critical Formative Courses Module Assessment Tool Pe':‘;:‘:t"ce
MMA1060 1 Project Phase 1 65% of students
2 Project Phase 2 enrolled passed
EDLEESl:/(IsENNTS & PRINCIPLES OF = Project Phase 3 (Mood the AT (65 % rating
1 Board) or better)
1 Project Phase 1 65% of students
e MMA128P 2 Project Phase 2 enrolled passed
F POST-PRODUCTION TECHNIQUES 3 Project Phase 3 (Advocacy | the AT (70% rating
&a Q s MMA108 (Research in Multimedia) Campelgn) or better)
- MEDIA STUDIES |
MAPUA V Page 50of 7 _
: BMMA Il.__ Summative Assessment
performance
Prepared by: Approved by: Revision Date: Effectivity Date: Indicator Summative Courses Module Ass?rs:;Tent Per?arr:;nce Portfolio / Exhibit
Manﬁgsé Leon Benig . Bgapito Jr. June 27, 2020 May 25, 2021
1 Project Phase 1 Sample copy of
= 2 Project Phase 2 assessment
Project Phase 2 4% 70%
Casje Analysis 1 2% 70"/: MMA129pP Project Phase 3 tool/task and
7 0) O MULTIMEDIA PUBLISHING (Visual project (pdf
COo2 Project Phase 1 2% 70% 3 s ion)
Project Phase 2 2% 70% Communication version
Exercise 1 2% 70% Plan)
co3 Case Analysis 1 2% 70% MMA147P (ELECTIVE 3) ;& Project Phase 1 65% of
Project Phase 2 7% 70% MOTION GRAPHICS AND 2 Project Phase 2 st d: ts
=t £ % 70% VISUAL SPECIAL EFFECTS Project 3 n“r "';d "
Ex;rcise 1 2% 70% 1 FOR ANIMATION (Animated short ZT ;assed &
co4 Case Analysis 1 2% 70% 3 with VFX and (70% rating Sample copy of
Project Phase 1 2% 70% motion or better) assessment
Project Phase 2 2% 70% graphics) tool/task and
TOTAL | 46% 70% MMA157P (ELECTIVE 3) 1 Project Phase 1 project (video
MOTION GRAPHICS AND 2 Project Phase 2 format)
VISUAL SPECIAL EFFECTS 3 Project Phase 3
FOR VIDEO (Short film with
: VFX and motion
Source: LY.D.LN.C Ltd. Co. - Pham Van Tuan,Nguyen Thi Anh Thu Sahics
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Mapua University School Of Media Studies

c Co::‘(’:: 0 Number of Students Total Pe::::;c Performance Target (%
| e Course Title Section ps Module Title co Assessment Tools |who met the Passing | Number of | Passing of Students meeting the |(A-
Code if non- e Z N
utar) Rate Students target rating)
MA 107 Writing for New Media ABO MA107M1__|Tradiicnal Business Writing COo1 Exercises 1.2 3 32 33 70% 96.97% 70%
M 107 Wiiting for New Media ABD MA107M2  |Writing for Different Media Cco2 Exercises 4,5, 6 33 33 70% 100.00% 70%
MA10T Writing for New Media AB0 | MAI07M3 |Wriing for Sociasl Media and the Dighal Environment LoL e Final Project 2 33 70% | 9697% 70%
MA 107 Writing for New Media AB1 MA107M1 __ |Tradiional Business Writing COo1 Exercises 1.2, 3 29 29 70% 100.00% 70%
M 107 Witing for New Media AB1 MA107M2  |Writing for Different Media Co2 Exercises 4, 5, 6 28 28 70% 96.55% 70%
M7 Writing for New Media AB1 | MA107M3 [Wrling for Socisl Media and the Digkal Environment FOvCON Final Project 2% 20 70% | 89.66% 70%
Business Ventures in . Assignment 1, " " .
MA130 My ia ABD MA130M1  |The Nature of Entrepreneurship co1 Exercise 1. Case 1 42 42 70% 100.00% 70%
Business Ventures in < Assignment 2. 2 S
M130 Mulirmedia ABD MA130M2  [Marketing and Business co2 Exercise 2, Case 2 42 42 70% 100.00% 70%
Business Ventures in C01,CO2 Exercise 4, Final g - -~
M\ 130 Mulimedia ABD MA130M3 |The Business Plan cos Project 42 42 70% 100.00% 70%
Business Ventures in = Assignment 1, . " "
MA130 M ia AB1 MA130M1  |The Nature of Entrepreneurship co1 Exercise 1, Case 1 23 23 70% 100.00% 70%
Business Ventures n z Assignment 2. : - ;
MA130 Mulimedia AB1 MA130M2  |Marketing and Business co2 Exercise 2, Case 2 pal 23 70% 91.30% 70%
MA130 Bigioais Viechuse. AB1 | MA130M3 [The Business Plan co::bc:?z E“"‘:", i ‘F““" 2 23 70% | 9565% 70%
R opec

1. PLO dugc xdy dung dua trén CMO 20-5-2017, tdm nhin va si ménh ctia MU, bao gém cd ké&t qud

chung va cu thé (dao diuc & nghé nghiép, xa hdi & cong nghiép toan céu, hoc tép sudt dsi).

2. Chuong trinh gidng day dugc thiét k& theo CHED, PAAP, cédu trac theo hé thdng mé-dun, cung cép
cdc mdn tu chon mién phi, phat trién nghé thuat da phuang tién (thiét k&, céng nghé va nghé thuat
thi gidac) véi ba chuyén nganh.

3. Viéc danh gid sinh vién dugc huéng dan theo quy dinh ctia MU dua trén khung OBE véi céc thang
ddanh gid tuong déi va danh gia khach quan.

4. Cdc bén lién quan dugc phéng vén hai long véi ndng luc cta sinh vién 16t nghiép (k§ nédng mém,
kien thic ky thuat, thuc hanh va lam viéc nhém)

Source: AUN-QA, Mapua University
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Source: Daniel Scott, ASU - BUILD-IT
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Phén Tich Mic D6 Dat PLO/PI

Outcome (a-k) (g) an ability to communicate effectively Date/Semester
Academic Program Maufacturing Engineering
Outcome Results Summary
Performance Indicator # Achieved | # Below Total # Target# |% achieved| Target % Assessment Tool
Pl1 Oral Presentation Report to Class 3 15 18 14.4 17% 80% 4-Level Rubric Data
PI2 Quiz Question on Effective Communication Techniques 13 16 29 23.2 45% 80% Quiz Problem
PI3 Direct Supervisor Eviauation of Oral and Written Commuication Skills 2 18 20 16 10% 80% Intern Evaluation Summary

Student Achievment of Target for
Outcome G

—
3
Oral Presentation Report to Class

2
Quiz Question on Effective Direct Supervisor Eviauation of
Communication Techniques  Oral and Written Commuication
Skills

* # Achieved ™ # Below

Source: Daniel Scott, ASU - BUILD-IT

Percent of Students Achieving Target
for Outcome G

Oral Presentation Report to
Cass

Quiz Question on Effective  Direct Supervisor Evlauation
Communication Techniques of Oral and Written
Commuication Skills

* % achieved
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Assessment Results (Per Outcome)

$0.1
100%

50.12 90%

S0.10

S0.7

https://uceee.asu.edu/plan-measures

P37

Truyén Thong Két Qud Va Cai Tién

S0.00%
#0,00%

(a) Student Outcome 3

S

(b) Student Outcome 4

PCa™ “pC.3

(c¢) Student Outcome 8


https://uoeee.asu.edu/plan-measures

LYDINC Mirc D6 Dat Chi Bdo - Chuén Dau Ra CTDT
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Phéan 6
Kinh Nghiém
Thiet K& va Trién Khai Pao Tao Theo Chudn
Déau Ra Quy Mé Co sé Gido Duc Dai Hoc



LYD Quan DPiém Chién Lugc: Phat Trién Bén Viing

LOVE YOUR DESIGN
LEAD YOUR DEVELOPMENT

A.
1.

g

N O

NN - W

Thiét ké€ va Cai tién CTDT

Trinh d6 dao tao: Dai hoc (Cir nhén, Chuyén sau ddc thu); Sau dai hoc (Thac st (NC/UD),
Tién si)

Linh vuc, khéi nganh, nganh (chuyén nganh) dao tao

Triét ly thiét k& dao tao: Don nganh, da nganh, lién nganh, xuyén nganh

Chuong trinh dao tao: s6 lugng nhiéu; da dang vé phuong thirc dao tao (tir xa, truc tuyén,
chét lugng cao, lién két, ...)

Kiém dinh chét lugng CTDT: Tiéu chudn phé rong, Tieu chudn khsi nganh;

Giao thoa gitta Kiém dinh chét lugng CSGD va Kiém dinh chét lugng CTDT

Ddap tng Quy dinh Viét Nam (1982, 17, O1, .. ) va Tiéu chudn Quéc t& (AUN-QA, QAA,
FIBAA, ACBSP, ..)

Té chiic dao tao va Panh gia theo chuén déu ra

Ngudén luc (bén trong va bén ngodi) dao tao theo CDR: nhéan luc va vét luc

Ddnh gia theo chuén déu ra hoc phan

Do lusng muic d6 dat CDR hoc phéan, CDR CTDT



LYD Tu Duy Hé théng: Thiét K& OBE cép CSGD

LOVE YOUR DESIGN
LEAD YOUR DEVELOPMENT

1.  Tam nhin, S& mang:
o Xdc dinh hé sinh thai OBE caa CSGD
o Xdc dinh phdm chét ngusi hoc 16t nghiép
2. Chién lugc phat trién:
o Phu hgp véi chién luge, chinh sach quéc t&, quéc gia, dia phuong
o  Dinh huéng linh vuc, khéi nganh, nganh dao tao
o Don nganh, da nganh, lién nganh, xuyén nganh
3. Nadng luc nghé nghiép:
o Khung trinh d6 quéc gia; Cac Chudn khéi nganh
o  Chudin nghé nghiép tur T6 chitc nghe nghiép, Co quan quan ly nha nuéc
o Yéu céu bsi Tiéu chudn KDCL CTDT theo linh vuc, kh8i nganh, nganh
4. Chudn dau ra va Khung CTDT:
o Cédu trac Macro: cdp CSGD > Linh vuc > Khéi nganh
o  Cédu trac Micro: cdp Nganh > CTDT cu thé



LYD Chi&n luge KDCL: Chon Lua Tiéu Chuén va Lé Trinh

LOVE YOUR DESIGN
LEAD YOUR DEVELOPMENT

1. Tieéu chudn KDCL CSGD va Tiéu chudn KDCL CTDT phé réng:
o Cd&n ci d€ xdy dung hé théng DBCL bén trong: Tap trung vao quy trinh DBCL céc mat
hoat déng ctia CSGD; Trong dé c6 quy trinh DBCL CTDT (AUN-QA, TT 04)
o Dé tiép can, dp dung va dung chung céc quy trinh cho tét ca CTDT ctia CSGD
2. Phéi hgp gitta Tieu chudn KDCL CTDT phé rong va chuyén nganh:
o Tich hgp cdc chudn Nghé nghiép trong nuéc, quéc +& vao khung tiéu chuan KDCL
o L& xu huéng caa KDCI trong nuéc trong thsi gian dén
3. Tiéu chudn KDCL CTDT chuyén nganh:
o Cung cép tham chiéu cho Chudn déu ra va Thanh phéan/ Néi dung CTDT (QAA nganh;
ASIIN, ABET, FIBAA, ACBSP khéi nganh)
o Cac tham chiéu do cdc t8 chic nghé nghiép hodc cac dai hoc uy tin xdy dung nén giap
CTDT tiém cén tiéu chudn nghé nghiép quéc t&, tinh du bdao t6t;
o Thudn loi d& xay dung CTDT lién két (cac TC Chéau Au), CTDT song béing, CT TNE
4. Tieu chudn KDCL CTDT theo hinh thuc dao tao:
o Dao tao truc tuyén hoan toan, hybrid, mét phan (16i da 30%).



LYDINC Hé Théng DBCL CSGD: M&, Hién Dai, Thich Nghi

LOVE YOUR DESIGN
LEAD YOUR DEVELOPMENT

SOCIAL - ECONOMICAL - TECHNOLOGICAL

STAKEHOLDER NEEDS
(INTERNAL & EXTERNAL NEEDS FEEDBACK AND ANALYSIS)

2! > D =
o N N D

& EDUCATION, .
= VISION, RESEARCH, 5
s MISSION, SERVICE 3
= CULTURES, =) = OUTPUT, T
> GOVERNANCE, MANAGEMENT - OUTCOME, i
! LEADERSHIP, POLICIES - SUPPORT; IMPACT, <
g STRATEGIC — HUMAN-FINANCIAL - | (— | SATISFACTION g
S PLAN. A RESOURCES A S
D D c &
QTRATEGIC QA/ \F UNCTIONAL QA / K RESULTS /

Aﬁ Aﬁ Aﬁ

SYSTEMIC QA
(QUALITY ASSURANCE, QUALITY ENHANCEMENT, INFORMATION MANAGEMENT)

PRINCIPLE - COMPLIANCE
Source: LY.D.IN.C Ltd. Co. - Pham Van Tuan,Nguyen Thi Anh Thu



LYD Thiét K& Hé théng DBCL CSGD

LOVE YOUR DESIGN
LEAD YOUR DEVELOPMENT

1.  Nguyén téc thiét ké:
o  Xdc dinh cdu trac cét 18i 16i thi€u vé quan tri + quan ly dé thuc hién tadm nhin, sir mang
cia CSGD: Day la nguyén tdc cla cdc bsé tieu chudan KDCL AUN-QA, QAA, ASIIN,
FIBAA, HCERES, ... va Théng tu 12
o  Xdc dinh thiét k& cdu trac dir lieu > Tiép dén xdy dung nén tdng cbéng cu ting buéc tich
hap, lién ’rhang, va md
2. Van hanh:
o Xdc dinh chién lugc + KPI > Xay dung hé théng chinh sach
o Xdc dinh khung DBCL > Xay dung quy dinh, quy trinh vé: Dao tao, Nghién ciu, Gén két
Céng déng
o Thu thap dir liéu
3. Giao thoa véi hé théng DBCL cdp CTDT:
o Quy dinh, quy trinh do CSGD ban hanh: buéc Plan, dung chung
o D lieu vé ngudn luc (nhén luc, vat luc): busc Check, dung chung



LYD Thiét K& Hé Théng Péo Tao CDR Quy Mé CSGD

1.  Nguyén téc thiét k& hé théng:
o Cédu trac chung phén cép, lién théng doc va ngang:
m Phdm chat, CDR CSGD; CDR Linh vuc, CDR Khéi nganh
m  Khung CTDT: hoc phén cdp CSGD; (lién) Khoa/Vién; B6 mén
o Thiét ké&/ phat trién tich hgp CTDT:
m  Ap dung, khai thac cdu trac lién théng dé dung chung ngusn luc
m  Xay dung cdu trac CDR va Khung CTDT Nganh tur cdu trac chung
2. Su tham gia cla céc bén lién quan:
o Bén trong:
m  Tam nhin, st mang, chién lugc: Trusng > Vién/Khog; Y kién Gidng vién, Sinh vién
o Bén ngodi:
m  Quéc t& Xu huéng phat trién GDDH;
m  Quéc gia: Khung trinh d6 quéc gia; Chién lugc chinh sach Nganh nghé; Té chic
nghé nghiép; Nha sir dung lao déng
m Dia phuong: Dinh huéng phat trién cta khu vuc, tinh, thanh



LYDINC Case studies - Thiét k& Dao tao CDR Quy mé CSGD

LOVE YOUR DESIGN
LEAD YOUR DEVELOPMENT

1. Hoc vién Ngén hang:
o Muc tiéu chudn déu ra quy mdé CSGD, va tat ca CTDT
2. Trudng Dai hoc M& Ha Nai:
o Muc tiéu chudn déu ra quy mdé CSGD, va tat ca CTDT
o Hé théng Khung CTDT: cdc Linh vuc/Khsi nganh/Nganh; Cac trinh dé
3. Trusng Dai hoc Bach khoa - Dai hoc Da Ndng
o Muc tiéu, Chudn déau ra quy mé CSGD, va cac CTDT tich hgp ctr nhén - chuyén sau
o Khung CTDT Pai hoc Ci nhén
o  Khung CTDT Dai hoc Ky su (Chuyén séu ddc thu)
4. Dai hoc Quéc gia Thanh phs Hé Chi Minh
o Ph&m chét va ndng luc sinh vién t6t nghiep PHQG-HCM
o Nédng luc c8t 18i sinh vién t6t nghiép DPHQG-HCM theo linh vuc kinh doanh va qudn ly



https://online.hvnh.edu.vn/News/Detail/7347/Muc-tieu--chuan-dau-ra-va-dieu-kien-tot-nghiep-CTDT-dai-hoc-tai-HVNH
https://hou.edu.vn/tin-tuc/909/nam-2022-van-ban-ve-cong-tac-dao-tao.html
https://hou.edu.vn/tin-tuc/1110/nam-2023-van-ban-ve-cong-tac-dao-tao.html
https://dut.udn.vn/TrangDaotao/Gioithieu/id/4513
https://dut.udn.vn/TrangDaotao/Gioithieu/id/6418
https://dut.udn.vn/TrangDaotao/Gioithieu/id/6419
https://vnuhcm.edu.vn/news_32346864/bo-pham-chat-va-nang-luc-sinh-vien-tot-nghiep-dai-hoc-quoc-gia-thanh-pho-ho-chi-minh/343738316864.html
https://vnuhcm.edu.vn/news_32346864/gioi-thieu-bo-nang-luc-cot-loi-sinh-vien-tot-nghiep-dhqg-hcm-theo-linh-vuc-kinh-doanh-va-quan-ly/353331363364.html
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LYD Khuyén Nghi Chién Lugc

LOVE YOUR DESIGN
LEAD YOUR DEVELOPMENT

1.

Can thay déi mét cach chién luge hé théng dao tao va phdat trién néng luc déi ngii gidng vién theo
huéng tiép cdn tap trung vao viéc hoc tap va thanh tich cia ngusi hoc vé két qua dau ra.

Cén ra sodat, diéu chinh hé théng chudn déu ra, quy trinh day va hoc, méi trusng dao tao, ky thudat
ki€m tra danh gia: tir busc thiét ké, trién khai va danh gia cai tién (PDCA).

Thiét k& chuong trinh gidng day dua trén chuén déu ra: khéng c6 mé hinh duy nhét, va né phu thuéc
vao st ménh va tdm nhin cta CSGD, vdn héa cta CSGD, k& hoach chién lugc va lanh dao, triét ly
gido duc, méi trusng hoc tap, hé sinh thai gido duc.

Cdc quy trinh danh gid phai dugc phat trién day du va théng nhét véi thiét k& chuong trinh dao tao
dua trén CDR & cdc cdp d6 khac nhau: hoc phéan, CTDT, co s& gido duc

Qua trinh lap k& hoach danh gia va bdo cdo két qua: khéng c8 géng thu thap téat ca dir lieu ma can
thu thap du théng tin phu hgp dé€ xdc dinh xem ngusi hoc c6 dat dugc cdc kj néng va kién thac dé
thanh céng trong hoc tép va nghé nghiép hay khéng.

Nén nghién ctru: dadnh gid hiéu qua caa thiét k& chuong trinh dao tao dua trén CDR, theo cdc quy
dinh cta chinh pha va phat trién chién luge ctia cac CSGD; gidm sat va phan tich két qua hoc tap,
dua ra quyét dinh d€ cdi thién chét lugng.
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Vision, Mission &

[ Stakeholders Needs ]
Educational Philosophy
i

Graduate Attributes

Standards Experts, Lectures A Context
Education Ecosystem @
Need :
: Social . .
Local, national, . . University
. innovation
regional, 50 Faculty
international -
J(:il;f!:s::itlt:ms Education
Y OBE Outcome-based
Employers (Inds., Approach

Education System

Govs.NGO)

Community
Engagement

&

@LYDINC, 2023 Program

Competencies

Expected
Needs knowledge, et ‘ P
ttitude, skill S (— erformance |, Course
llimdpl(zyers LTS A Policy, Standards, ‘ Indicators |
ndustries ~ Indicators | .
: Processes :
Governments . " Lesson
(in country, inter.) Accreditation
Agencies

Source: LY.D.LN.C Ltd. Co. - Pham Van Tuan,Nguyen Thi Anh Thu

ey

‘ University Learning Outcomes}

PEOl ][ pE02 || PEO3 |

|
=

PLOl ][ PL02 ][ PLO3 ]

( aﬁﬁ]aﬁ [ cLoz |

@LYDINC, 2023

Program 1

Khuyén Nghi Chién Lugc



LYD Khuyé&n Nghi Ky Thuéat

LOVE YOUR DESIGN
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1.

Kiém tra lai thiét ké theo CDR cla chuong trinh giang day, trong dé tép trung vao: Téng cudng su
higu biét rd rang gitta cdac bén lién quan; Phuong phap ddanh gia va do lusng CDR; Phat trién céng
cu, nén tang va ndng luc cta gidng vién;

Xem xét xem xét lai viéc xdy dung cdc PLO va néng cao két qud chuén déau ra cia tung PLO. Cén
nd luc trong viéc do lusng PLO dé bs sung cho cach do lusng CLO truyén thdng duéi dang diém sé
cua khéa hoc.

Xem xét tinh tuang thich dinh huéng gitta PLOs va qud trinh Day-Hoc dé€ téing cusng hiéu qua hoc
tap va dé dam bao dat dugc PLOs/PIS/CLOs;

Xem xét k& hoach danh gid, bao gém thang diém va rubrics d€ phdn anh khd nédng dat CLOs trong
cdc mién nhan thic, tdm véan déng va xic cdm;

Tadng cudng hgp tdac véi cac déi tdac trong nhiéu hoat déng hoc tdp (ky ndng mém, chuyén giao céng
nghé, d6i méi, uom tao, khai nghiép, dadu tu mao hiém va thuong mai héa);

Cai thién déi sanh trong nuéc va quéc t& & cac khia canh khac nhau ctia hoat déng dao tao dé thu
thap théng tin phdn héi cho muc dich cai tién.

Hoan thién phuong phap khdo sat chét lugng dich vu dao tao. Can nhéc sir dung cac phuong phép
théng ké tién tién hon (thay vi chi t6ng hop diém s8), theo d&i cac chi s8 c8t 18i, téing s6 lugng ngusi
tra 16i, nhu mét phdn cta nd luc céi thién



LYD Khuyén Nghi Cha Truong Xuyén Suét

LOVE YOUR DESIGN
LEAD YOUR DEVELOPMENT

1. Tap trung vao danh gia chudn déu ra: Hién nay, hé théng gido duc dai hoc cha yéu tép
trung vao dinh huéng déu vao, dua trén cdc quy tdc va quy dinh, trong khi viéc coi trong gido
duc dua trén két qua chudn déu ra dugc coi la méi quan tédm hang déau dé néng cao néng

luc ctia sinh vién t&t nghiép va chdt lugng dao tao néi chung.

2. Tap trung nhiéu hon vao phat trién xdy dung néng luc dam bao chét lugng néi bd, dua trén
két qua dat duge CDR hon la chi dua vao kién thic don thuan,

3. Huéng t6i su théng nhéat va bén vitng ctia hé théng dédm bdo chét lugng CSGD, giup thuc

hién tdm nhin sir mang, va dép tung nhu céu cia cac bén lién quan.

4. Dé phat trién hé théng dam bdo chét lugng toan dién & cdp CSGD va CTDT trong dai han,
dieu quan trong la phai xdy dung vén héa chét lugng va co cdu trach nhiém rs rang giita
cdac T8 chic kiem dinh chéat lugng va cac CSGD dai hoc
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